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 Welcome to the new job hunt. Gone are the days of simply posting your résumé online, e-mailing former colleagues or trawling company websites for openings. These days, if you're serious about being hired, you really put your computer and Blackberry to work. That means getting word out on social sites like Facebook and MySpace, sending instant job-search updates via messaging feeds like Twitter, and meeting new people who might be able to lend a hand through Web-networking outfits like LinkedIn and Ryze.  

Why? Because for all our technology, the best way to land a job is still by having someone who already works at a company mention your name. Each year, the staffing consultancy CareerXroads surveys large firms about where they find new hires, and since at least 2005 the top spot has held steady: some 27% come from referrals. (Job boards, by comparison, have fed firms a consistent 12% of new hires; the rest come from recruiters, company websites, etc.) 
The difference today is that a lot more of those recommendations start with connections made through online networks. A recent report by market researcher Nielsen found that people now spend more time using social networking sites than they do personal e-mail.  
 

That doesn't mean the classic strategies have all been tossed out the window. Persistence, self-branding, professional presentation — the things a career coach would have steered you toward two decades ago — are still necessary. Social networks alone won't get you a new job, but they can help. Here's how to do it:

ACT FAST : upload profiles quickly, change your status immediately, send messages to friends on Facebook and tap into your networks with an updated, relevant resume. 
 
TAP YOUR NETWORK TO STAY UPBEAT
Using social-networking sites to look for work — in addition to traditional job hunting— helps with the emotional part of the job search. Twitter didn't provide many leads, but you may come across a lot of other people looking for work, which can turn into a support network.  

GO BEYOND JOB-RELATED NETWORKING
LinkedIn can often prove more useful in finding possible positions. Join LinkedIn groups, even those that aren't work-related, like one for members of your college fraternity – and ask around to see who is hiring.  


KEEP EVERYONE YOU KNOW IN THE LOOP
Keep a list of jobs you are working on and as things change each day, send updates via Twitter, Facebook and Gmail to let friends and contacts know who had been helpful. This is the equivalent of sending a thank-you letter after an interview.

DON'T COUNT ANYONE OUT 
Even former co-workers, who may have been junior staff members when you last saw them, could be helpful now.  It cannot hurt to ask.

Job-hunting is still all about connections – what has changed is how you connect.
IN NEXT MONTH’S ISSUE
 In November and December we wrap up the year with 
Ten Steps to a Successful Interview.
	
Ask about Resume Counseling and Testing 
now available -
call 868.625.6225 or email regency@tstt.net.tt
	
Visit www.regencytrinidad.com for vacancy listings, job search advice and testimonials.



