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OCTOBER – WORK LIFE BALANCE
Work-life balance is a term we've heard often of late. It's all about getting the balance right between the pursuit and development of your career and your life outside work. 
 A good work/life balance is an important consideration of a new job by applicants, one study has indicated. Conducted by Monster, the research showed that 89% of job hunters are looking for a company that offers schemes such as flexible working. 

ClickAJob Chief Executive, Yngve Traberg, noted that jobseekers are looking beyond salaries. 'The key motivation in any position is job satisfaction,' he said. 'Effective companies should lavish the same focus and attention on their staff as they do to their customers, particularly in understanding how to engage them,' he stated.

However, the survey found only half of human resources professionals consider a focus of work/life balance to be important.  Jesse Harriott, Vice President of Research at Monster, commented that younger candidates tend to value the need for a work/life balance more and that such initiatives can be a 'key differentiator' in the current tight labor market.
The downsizing and de-layering of many organizations created an ever-increasing demand for graduates to fill increasingly stressful jobs, working for employers with growing expectations. So work can take over if you're not careful. 

But many employers are now realizing it's in their interest to help employees find a good balance between their career development and personal life; if employee stress levels are reduced, they will become more productive and motivated. In large companies though, it can be hard to stay in touch with everyone, so it's important to talk to your employer if you're finding things tough. 

Progress on work-life balance is likely to give individual employees much more choice about how and when they work. Research shows that the more control you have over your own work, the less stressed you're likely to get.  Organizations need to tackle the issue but you can do your bit too. The easiest way to make sure you're getting the balance right is to plan - make sure you set goals and achieve them, both in the office and out.
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