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JULY – SPEAK UP !
Don't be afraid to say to the recruiter that something's not working or talk about concerns or questions that you have.  Even if you've decided that you don't like something about the company, the role, or the process, you should communicate that as clearly as you know how, once you feel comfortable enough with the interviewer and ask first if it would be ok to do so. 
The best way to feel confident enough to speak up is to BE PREPARED. This means doing your homework in a number of areas :

· Personal SWOT analysis so your career goals are clearly defined and you can articulate them. You must be able to demonstrate why a job does not fit into your plans, with a clear vision of where you wish to be.
· Do your company research so you know what has traditionally been offered, what areas of concern other employees, stakeholders or even the public may have, and where the firm is headed. These will all inform the questions you can ask. 
· Benchmark the job so you can speak confidently about what is being paid for the work you wish to do and what benefits should be offered. Acquire salary surveys, talk to others in the industry and the job, speak to recruiters – all these are ways in which you can be sure you know whether the salary being offered is competitive. 
· Calculate what you need to earn to do the job – including a cost analysis of travel, personal costs, etc. Don’t accept less than both you think you are worth and what you can afford to live on.
·  Write things down so that if something is stated in the interview whic you were not comfortable with, you have a note to come back to and discuss.
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