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FEBRUARY – GOAL SETTING
The Important Thing is Not Where you Are, But Where You are Going.

Very little can be achieved without goal setting.  A good rule of thumb is the SMART guide – that goals should be Simple, Measureable, Achievable, Realistic and Time-lined.   SMART goals are easier to write down, easier to follow and as with all goals, should be easily monitored.  
It is important to be clear about your goals. Your achievements and success is largely determined by how clear you are about what you really want. Lack of clarity often leads to frustrations and under-achievements. Write your goals and review them frequently, the more you think about them, the clearer you will be about them and subconsciously you will do more of the things that will help you achieve your goals.

Here are some useful tips for goal setting, and achievement :

· Tell others what your goals are, so that they can support you and keep you on track. 

· Decide what goals you want to achieve, what you need to achieve them, and then find out how you can acquire the skills, training or exposure needed to get there. 

· Write them down, and regularly check your progress.

· Ask your recruitment consultant at Regency for advice on how to achieve the job you want.

· Ask people who hold the job you want how they got there, and work out how you can mirror their achievements. 

· Those of you that have studied management can use Strategic Planning guidelines to set your own personal goals.

· Make sure your resume and application letters reflect your career objective, and you can talk decisively at interviews about your goals and aspirations and what steps you are taking to achieve them.
· Work towards accomplishing your goals , do something everyday that will lead you toward the achievement of your goals. 
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